EXCELLENCE OF THE RESEARCHER

	· Candidate is among the very best in the field.

· Candidate is within the top 5 percent of the peer group.

· Candidate’s international recognition and research profile are evident.

· Potential has been recognized with major national personal awards.

· Candidate has published numerous articles.

· Candidate has published articles in high impact journals.

· Excellent research productivity, building momentum.

· Candidate is an emerging leader in the field.

· Exceptional reference letters demonstrate candidate’s international recognition and research profile.

· Excellent reference letters attest to the candidate’s potential.

· Excellent productivity record of publications and citations.

· Citations show candidate has attracted international attention.

· Exceptional level of the grant funding.

· High level of peer-reviewed grant support.
· Candidate does not stand out relative to pool of applicants. 

· Candidate is not a recognized researcher in the field.

· Candidate was just appointed and this application is premature.

· Reference letters only modestly describe the candidate’s potential and research excellence.

· Reference letters lack enthusiasm.

· Reference letters are not sufficiently “arms length”.

· Candidate has moderate record of publications. 

· Limited productivity in low impact journals, or conference publications.

· Candidate has modest record of grants.

· Ongoing peer-reviewed grant support for candidate is limited.

· Candidate does not hold competitive grant funding.




QUALITY OF RESEARCH
	· An exciting and timely proposal. 

· Proposed research is leading edge and will have a major impact in the field.

· The research represents an innovative approach to an important topic.

· Excellent infrastructure and environment for research with high impact.

· The research is important from both a theoretical and practical perspective.

· Novel interdisciplinary approach.

· A well-presented and developed research plan with high relevance.

· The candidate is poised to make a major breakthrough in the research area.

· Ambitious research plan with a high likelihood of success.

· Success will have a major impact in the field. 

· Research shows a definite potential for knowledge transfer and industry application.

· Results of the proposed research will likely contribute to potential job creation, and/or patents and royalties.

· Research has practical applications.
· Research has practical applications, but lacks originality.
· Research is not well related to other work in the field.
· Research proposal is not well presented and plans are not clear.
· Research project is diffuse, and lacks objective measures of success.
· Research is too broad in scope, and specific objectives are undefined.
· Research plan has little information about analysis of results.
· Research plan has design weaknesses.
· Ambitious research plan with a moderate likelihood of success.
· Ambitious research plan with a minimal likelihood of success.
· Success will have only a modest impact in the field. 
· Research shows a modest potential for knowledge transfer and industry application.




DEVELOPMENT OF RESEARCH TALENT
	· Trainees play a significant role in the research.

· The proposed training is unique and leading edge.

· The proposed training will strengthen new areas of expertise.

· The proposed training plans indicate that trainees will be exposed to an environment of innovation.

· Proposed training plan will contribute additional expertise to current centres of excellence.

· Well-developed training plan.

· Planned training activities suit the level of trainees proposed.

· The research involves leading edge technologies providing highly relevant training.

· Training plans will expose training team to exciting and challenging projects.

· Candidate has considerable experience in HQP training. Trainees will not play a significant role in the research.

· The proposed training plans do not indicate that trainees are given the opportunity for career development. 

· The research will not involve the trainees in exciting or challenging work.

· Training proposed for trainees is not well-described. 

· Plans to supervise the trainees are not clear.

· Training proposed is rather narrow in scope.

· The proposed training plans are overly ambitious and involve too many team members.

· The planned training activities are not suitable for the level of trainees proposed. 
· Candidate has had limited experience and chance to demonstrate potential in terms of training.




STRATEGIC VALUE TO ONTARIO

	· The research and its potential results will make significant contributions to Ontario.

· The research and its potential results will have a significant economic impact to Ontario.

· The research and its potential results will have a significant social and/or cultural impact to Ontario.

· The research has significant knowledge transfer benefits to Ontario. 

· The results of the research and training will enhance the global academic community

· The research has significant potential for impact on bio-economy and clean technologies to Ontario.

· The research has significant potential for impact on advanced health technologies to Ontario.

· The research has significant potential for impact on pharmaceutical research and manufacturing to Ontario.

· The research has significant potential for impact on digital media and information and communication technologies to Ontario.

· Proposed research is likely to lead to increased investments and job creation.

· The results of the research are likely to increase the technological capacity and competitiveness of Ontario.

· Statement of strategic value is realistic; however more detail could have been provided.
· Results of the proposed research have significant future market potential. The research will contribute to Ontario in a limited extent.

· The research has limited or no potential for economic benefit to   Ontario.

· The research has limited or no potential for social and/or cultural benefit to Ontario.

· The research has limited or no potential for knowledge transfer in Ontario.

· Results of the research and training will only somewhat enhance the province's global academic profile.

· The research has limited or no potential for impact on bio-economy and clean technologies to Ontario.

· The research has limited or no potential for impact on advanced health technologies to Ontario.

· The research has limited or no potential for impact on pharmaceutical research and manufacturing to Ontario.

· The research has limited or no potential for impact on digital media and information and communication technologies to Ontario.

· Proposal does not make the case that the research will have significant benefits to Ontario. 

· Statement of strategic value is not realistic.

· Results of the proposed research are unlikely to have significant future market potential.
















